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1Police Sector Audit Committee Briefing

This sector briefing is one of 
the ways that we support you 
and your organisation in an 
environment that is constantly 
changing and evolving.

It covers issues which may have an impact on your 
organisation, the Police sector, and the audits that 
we undertake.

The briefings are produced by our public sector 
audit specialists within EY’s national Government 
and Public Sector (GPS) team, using our public 
sector knowledge, and EY’s wider expertise across 
UK and international business. 

The briefings bring together not only technical 
issues relevant to the Police sector but wider 
matters of potential interest to you and your 
organisation.

Links to where you can find out more on any of 
the articles featured can be found at the end of 
the briefing. 

We hope that you find the briefing informative 
and should this raise any issues that you would 
like to discuss further please contact your local 
audit team.
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EY Club Item
The latest EY ITEM Club forecast casts a cloudier outlook for the 
UK economy which will have implications for Local Authorities 
including Police forces. This partly reflects increased uncertainties 
about Brexit, due to the elevated risk of the UK leaving the EU 
without a deal. It also reflects a more challenging global outlook, 
and continued pressures on consumer purchasing power. 

The forecast has slightly downgraded the UK’s economic 
prospects for 2018 and 2019, with GDP growth for 2018 trimmed 
from 1.4% to 1.3% — the slowest rate of expansion since 2009. 
Whilst performance improved in Q2 and Q3, the outlook has since 
become less certain. 

One positive note for UK economy is the robust growth in labour 
demand. The unemployment rate remained at 4.0% for the three 
months to July, the lowest level since February 1975. Over the 
same period, the number of vacancies in the UK rose to 833,000, 
highlighting the tightness in the labour market.

As shown in Figure 1, it appears that the spare capacity in the 
labour market created during the crisis has been largely absorbed. 
The Bank of England’s (BoE) recent report about the labour 
market suggests that very limited slack remains — a BoE’s regional 
Agents survey found that 40% of companies are finding it harder 
to recruit and retain staff compared to last year.

Government and 
economic news

UK: Unemployment rate
Figure 1
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The recruitment challenges facing employers are well known by 
Police Forces. An expanding and ageing population will only add to 
the demand pressures, whilst the supply of workers may be at risk 
due to the impact of Brexit on migration of EEA workers.

Theory suggests that, with unemployment falling and vacancies 
rising, there is little scope for further labour market tightening 
without generating excess wage pressures. However, earnings 
growth has remained subdued in recent periods, and indeed 
relapsed in Q2 2018. Some firms appear keen to limit their costs 
in an uncertain environment, whilst fragile consumer confidence is 
likely deterring workers from pushing hard for pay rises.

As Brexit beckons, what is the impact that 
local authorities, including police forces, can 
expect across the UK?
With increasing focus on a potential extension to the Brexit 
transitionary period and the likelihood of a ‘no-deal’ scenario failing 
to diminish, local authorities, including police forces, are beginning 
to prepare for an array of potential impacts from the UK’s departure 
from the EU. We look below at some of the key focus areas for local 
government in assessing the impact of Brexit, including:

Supply chain and logistics: 
Some coastal Police forces may face road traffic issues if border 
checks are applied following Brexit; authorities in the South East 
likely to be most significantly affected, due to the potential of 
border checks being applied at Dover. Furthermore, investigations 
have been made by authorities such as Pembrokeshire Council 
into the ready availability of food and medicine in the event of road 
blockages and closures. 

Property and land prices: 
Predictions that property prices in general are likely to fall 
following Brexit are well documented. Bank of England Governor 
Mark Carney has stated that UK house prices may fall by up to a 
third in the event of a ‘no-deal’ Brexit. Such a reduction in property 
values is likely to create a shock that may create financial hardship 
for many as well as impacting the performance of certain sectors.

Budget 2018
On 29 October 2018 the Chancellor delivered the 2018 Autumn 
Budget to Parliament. Among the headline policy announcements, 
such as a new 2% tax on revenue for large digital companies, 
changes to the income tax threshold bands, and increase in funding 
to help departments prepare for Brexit, there were few which will 
have a direct impact on police forces such as increased staff costs; 
as the national living wage is set to increase by 5% from £7.83 to 

£8.21 and increase in funding to help departments prepare for 
Brexit, as well as indirect impacts like additional funding to improve 
damaged roads, improve traffic and renew bridges. 

CIPFA’s response to the budget was that whilst the additional 
short term support for the provision of services is welcomed, 
there are greater long term challenges that need to be addressed 
to embed sustainable funding. The July 2018 Office for Budget 
Responsibility’s projection, upon which the budget was based, 
forecasts that within 50 years the UK will not be able to afford 
anything more than debt interest, health, social care and pension 
payments. CIPFA is clear that there is not sufficient funding to 
sustain expectations of public services at the current levels of 
taxation.

An unexpected announcement made by Government during the 
budget was that it will no longer use Private Finance Initiative (PFI) 
schemes, or its successor PF2, because PFI schemes have been 
identified by the Office for Budget Responsibility (OBR) as a source 
of significant fiscal risk to the Government. It is unclear if this 
decision by central Government will impact on local authorities, 
including Police forces, in future years.

Police get funding boost to fight organised 
crime in Bedfordshire
The Home Office have awarded a special grant to the Police and 
Crime Commissioner for Bedfordshire to assist the force in fighting 
serious organised crime. The grant awarded for £4.6 million is 
intended to assist the force in tackling serious organised crime 
activity in the area including gun violence, drug operations and 
child abuse and exploitation. 

The costs involved in supporting the grant application were 
assessed by Her Majesty’s Inspectorate of Constabulary and 
Fire & Rescue Services (HMICFRS) and found to be reasonable 
and proportionate. In its 2016 police effectiveness, efficiency and 
legitimacy (PEEL) assessment, HMICFRS had previously assessed 
the complexity of the challenges facing Bedfordshire Police as 
similar to that of a London Borough.

Any Police force can apply to the Home Office for special grants 
to reduce the burden of policing in unexpected and exceptional 
events and this is in addition to the police funding settlement 
which will increase by £460 million in 2019.

In April 2018 the government announced a new Serious Violence 
Strategy. The new strategy sets out 61 commitments needed 
to address serious violence such as gun crime, knife crime 
and homicide.

The Home Secretary also recently launched a £200 m initiative 
called the Youth Endowment Fund. This fund will focus on those 
youths deemed most at risk of violence.
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Accounting, 
auditing and 
governance

Public Sector Pension Scheme Valuation
The Government undertakes a valuation of public service pension 
schemes every four years, this year sees the first full assessment 
of these since the introduction of reformed schemes in 2015. 
These reformed schemes were created to address the rising cost 
of pensions, rebalancing taxpayer and member costs to ensure 
that public pensions remain affordable and sustainable.

The Chief Secretary to the Treasury’s has stated that early 
indications would suggest that employers’ contribution will need 
to increase, as a result of a proposed decrease in the discount 
rate. The discount rate, known as the SCAPE rate, is based on 
the OBR projection on the short-term pay growth in terms of 
GDP. OBR has reduced this rate from 3.0% to 2.8% in 2016 and 
a further reduction has been proposed as of April 2019 to 2.4%. 
This discount rate is used to calculate the current costs of future 
payments and as the discount rate decreases, the pension liability 
increases. Given that employee rates are effectively fixed under 
scheme regulations, employer contributions will need to increase 
to meet the increased liability. 

For a number of police force, this will likely result in a significant 
and material impact on the Medium Term Financial Strategy 
(MTFS) and future savings requirement to balance budgets. And 
as such, this will feature as an area for consideration in VFM 
conclusion work by external audit. 

Further details are to be announced later in the year in addition to 
further discussion taken forward as part of the spending review. 

IFRS 9: Statutory Override update
The 2018/19 financial year will be the first year where the 
accounting standard IFRS 9 will be implemented by local 
government. IFRS 9 impacts on an authority’s financial assets: 
the investments it holds; the amounts it has lent to others; and 
other monetary based assets it may have. It changes how these 
financial assets are classified and how movements in their value 
are accounted for. It also changes how these assets are impaired; 
based on the risk that the assets may not be recovered in full, 
or at all. 

Following a consultation by the Ministry for Housing Communities 
and Local Government on the impact of IFRS 9, an initial 
statutory override has been granted for five years, despite 90% 
stakeholders opposing a time-limited period. This statutory 
override means that police forces will still be required to account 
for fair value movements in financial instruments (in accordance 
with proper practices as set out in the code on local authority 
accounting); however these movements will not be charged to the 
revenue account. 

The result of which is that statutory override will remove the 
potential burden that council tax payers or local authorities, 
including police forces, may have faced if fair value movements 
were unfavourable. 
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Local Public Audit — Expectations gap
For the public to gain trust and confidence in public spending, 
a framework of accountability, transparency, governance and 
ethics needs to be built. The ultimate responsibility lies with the 
government departments that delegate spending to local public 
bodies. These public bodies must then be able to demonstrate that 
the money has been spent efficiently and effectively. 

One way the public can gain trust in public spending, is by relying 
on the external audit process to provide assurance on the financial 
statements and report by exception on the arrangements the 
public body has in place to secure economy, efficiency and 
effectiveness. However, the role of audit, is often misunderstood 
creating the audit expectation gap which is the difference between 
what an auditor actually does, as required by legislation and 
auditing standards, and what stakeholders think that the auditors’ 
obligations might be and what they might do. 

The Institute of Chartered Accountants in England and Wales 
(ICAEW) produced a report to raise awareness on the expectation 
gap and suggest some possible solutions. The report also 
discusses how issues faced by local public bodies such as financial 
difficulties, increasing demand from an ageing population, 
complex structures and weaknesses of accountability impacts the 
audit process and widens the expectation gap.

Some common concerns were noted in the report by 
interviews with Chief Financial Officers in different sectors 
and regulatory bodies:

1. Local authorities, police forces and health bodies are facing 
a difficult time with increasing pressure to deliver more 
services, become innovative and commercial with reduced 
financial support. This pressure could bring in concerns about 
behaviours that may not be in the best long-term interests of 
the public.

2. Reports produced by auditors are not being fully utilised by 
management and audit committees to build on successes and 
make improvements within the body where recommendations 
have been made.

3. Auditors are concerned that qualifications and issues identified 
in their opinions are not taken seriously enough by those 
charged with governance.

4. The reduction in audit fees has led to a perception by 
local bodies that they are receiving reduced scope of work 
compared to the previous regime (Audit Commission). 
The concerns are not in relation to compliance with auditing 
standards, but rather the lack of value added activities that 
was previously provided. 

5. Chief Financial Officers expect more challenge and review 
of their forward-looking plans which underpin the financial 
resilience of the authority.

6. Other stakeholders are not getting sufficient assurance over 
the effectiveness of service delivery and performance in 
auditors’ work.

7. Increased regulation and scrutiny against the reduced number 
of auditor firms in the local government market.

8. Local public auditors’ power being limited by the removal of 
indemnity insurance and increased difficulty to recover costs.

The ICAEW has offered a number of potential solutions in the 
report to close this expectation gap including:

1. Chief Financial Officers could consider involving external 
support to assist them in their financial resilience work, such as 
challenging their budget assumptions and other key decision 
making factors, instead of relying on external auditors to 
provide other value added activities, as these may have some 
independence restrictions. This is similar to the relationship 
between NHSE/NHSI and CCGs, NHS Trusts and FTs.

2. More broadly, consideration could be given to widen 
the scope of the audit to include for example a greater 
future-looking focus.
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Regulation 
news

PSAA: Report on results of 2017/18 audits
PSAA (Public Sector Accounts Appointments) has reported 
its annual summary on the timeliness and quality of financial 
reporting in relation to audits for the 2017/18 financial year. 
A total of 431 (87%) local government and police bodies published 
their audited accounts by the deadline of 31 July 2018. 2017/18 
was the first year that the accounts and audit deadline was 
brought forward from the 30th September to the 31 July. 
PSAA’s Chief Officer stated that whilst these results were 
encouraging and reflect considerable efforts of both local 
government finance staff and auditors, there is still more work to 
be done in order for 100% of authorities to meet the new deadline. 

The number of qualified ‘Value for Money’ conclusions is 
currently at 7% (compared to 8% for 2016/17); however there 
30 conclusions still to be issued for 2017/18. The most common 
reasons for issuing a qualified Value for Money conclusion were 
corporate governance issues, financial stability concerns and 
contract management issues. 

Value for Money Profiles 2018
HMICFRS has published its latest annual value for money profiles. 
The profiles cover a range of different aspects of policing across 
England and Wales and provide the ability to analyse separate 
activities between different forces. The analysis will show 
variances across and between forces and may offer an opportunity 

to identify areas where improvement can be made within a force 
through consideration of performance relative to other forces. 
Key metrics include:

 ► How much forces spend on different activities

 ► How crime levels compare across forces, as well as what 
outcomes forces achieve

 ► Workforce costs broken down by role, rank and gender

Criminal Justice Joint Inspection Business 
Plan 2018/19
The four criminal justice inspectorates have launched their joint 
inspection business plan for 2018/19. The business plan sets 
out the criminal justice inspections where two or more of the 
inspectorates work together on a collaborative inspection and 
cover wide areas of criminal justice activity. 

The inspectorates involved are:

 ► Her Majesty’s Inspectorate of Prisons

 ► Her Majesty’s Inspectorate of Probation

 ► Her Majesty’s Inspectorate of Constabulary and Fire 
Rescue Services

 ► Care Quality Commission
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Within the business plan the joint inspections focus on four key 
thematic areas. These include:

 ► Community Safety 

 ► Bringing Offenders to Justice

 ► Offender Management

 ► Custodial Sentences

Linked to the above are three cross-cutting issues which are 
fundamental to the success and effectiveness of the above 
activities. These include:

 ► The quality of the victim and witness experience

 ► Active promotion of equality and diversity

 ► Achieving value for money and efficiency

Although the joint business plan is published annually it does 
actually cover a two year rolling cycle.

New inspections planned for 2018/19 include:

 ► Domestic abuse

 ► Crimes against older people

 ► Released Under Investigation

 ► Integrated Offender Management

Terrorism Response Tested in National 
Multi-Agency Exercise
The preparedness of the emergency services for a major terrorist 
incident has been tested in the largest exercise of its kind to 
take place in 2018. The multi-agency exercise simulated a large 
scale terrorist attack and the subsequent response from the 
emergency services. These types of exercise are a common 
feature of emergency planning and preparedness and look to 

assess strengths and weaknesses in approach across a range of 
simulated terrorist scenarios. The latest exercise was a simulated 
chemical terrorist attack. Such incidents are categorised within 
the Chemical, Biological, Radioactive & Nuclear Incidents (CBRN). 
The exercise involved 40 multi-agencies and 500 individuals.

In attendance watching the exercise were representatives from 
other police forces from around the world. Also present were 
representatives from various governments 

New strategic direction for the Emergency 
Services Network (ESN)
The Home Office has announced the roll out of the ESN project in 
phases starting early 2019. ESN will be the new communication 
system used by Police, Fire and Rescue services, ambulances 
and other public safety users in the UK. The product portfolio will 
include ‘push-to-talk’ capabilities for mobile phones, which will 
in effect turn them into an emergency services radio, with data 
capabilities, a package telephone, messaging, data services and 
an air to ground communications app. It also has the potential 
to enable communication on the London Underground. It is 
anticipated that the ESN products will be available for front line 
deployment in 2019 following thorough testing and evaluations, 
making Great Britain the first in the world to deliver critical voice 
and data for emergency service over an enhanced and more 
resilient 4G network.

The dedicated 4G network will allow emergency services to work 
across remote areas and at times of congestion, as it will have 
priority over commercial users of the network, enabling greater 
blue light collaboration.

It is anticipated that once operational and has fully replaces the 
previous radio based system, Airwave, the programme will save 
£200 million of public money per year.
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Other

EY 2018 Transparency Report
Our profession has come under scrutiny from policymakers and 
other stakeholders over the year, and the need for transparency 
has never been greater. Increasingly, the public is expecting 
more and more from the audit than its current remit requires. 
This difference is known as the ‘audit expectation gap’ which 
has been discussed above. We believe the time is right for all 
concerned in the corporate control ecosystem to seize the moment 
and consider deeply what society expects from businesses and the 
assurance it needs over their activity.

It’s in our interests and the public’s for EY UK to be as open and 
transparent as possible. The Transparency Report goes some 
way towards helping us achieve this, whilst also providing an 
opportunity to share a more balanced perspective on what we 

do and how we perform as a business. For example, it refers to 
our role in building trust and confidence in the capital markets 
and wider economies, by maintaining and developing positive 
relationships with our stakeholders. It explains what we do to make 
a difference to people’s lives by helping to improve social mobility 
in the UK. It also shows how our people are supported in their role 
as auditors by making reference to our tools, technologies and 
training programmes. Details on internal and external surveys and 
inspections are included as well, to show how we are performing 
against our own expectations and — most importantly — those of 
our regulators.

We refer to this report in our audit planning reports to audit 
committees, and we summarise the key headlines below.
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The result of the FRC’s most recent review of out audits showed 
that 82% of our FTSE 350 audits were graded as requiring 
no more than limited improvement, against a 90% target. 
Overall 67% of all EY UK’s audits inspected were graded as 
requiring no more than limited improvements. We are proud 
of the progress we have made in the UK since the launch of UK 
Sustainable Audit Quality (SAQ) programme a few years ago. But 
there is still more work to be done to consider audit quality from 
the viewpoint of key stakeholders: investors, audit committees, 
companies, regulators and our people. The work we have done 
to model the behaviours of our highest performing teams, using 
cognitive psychologists, will continue. In the year ahead we will 
prioritise the extent and consistency of the model’s adoption. 
We aim to transform the behaviours that feature in the model into 
business-as-usual activity across all of our audit teams.

As organisations become more complex, so do audits, making 
access to different skills and capabilities more important than 
ever. The traditional audit has already been transformed by the 
use of technology and digital platforms, and the pace of change 
will only accelerate. These new capabilities enable us to search, 
sift and sort through large quantities of data, allowing us to 
identify potential areas of risk and understand an organisation’s 
performance at a more granular level. The audit process is 
becoming more forward looking, with a focus on anticipating 
future risks. Our new capabilities are also providing insights into 
areas that were once thought to be impossible to measure, such 
as culture.

This unprecedented scrutiny and demand for change, can be seen 
as an incredible opportunity to focus our efforts on addressing the 
root cause, deliver sustainable high quality audit and gain the trust 
and confidence in the capital markets society needs and demands. 

2018 Highlights
Audit quality
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Key questions for the Audit Committee
1. How has the 2018 Budget impacted the local authority’s 

financial plans for the current year and the year ahead?

2. Has your force applied for any special grants to support 
policing in the area and are there any lessons that can 
be learned from the example of Bedfordshire police 
noted here.

3. Have you taken into account the impact of the most 
recent review of the police pension scheme on your 
budgets and medium term financial position?

4. Is your authority prepared to implement the new IFRS 
9 accounting standard? How will the authority plan for 
the possibility that the statutory override will end in five 
years’ time? 

5.  Does the expectations gap resonate with your Authority’s 
experience of the external audit process and if so, has any 
action been taken to mitigate the gap?

6. What has the authority learned from the early accounts 
and audit deadline for 2017/18? How will the authority be 
best prepared to achieve the 31st July audit deadline for 
2018/19?

7. Where an authority’s ‘Value for Money’ conclusion had 
been qualified; how has the authority addressed the Value 
for Money concerns?

8. Have you reviewed the 2018 VFM Profiles for your local 
force? Is there any learning that can be gained from the 
reported performance of your local force or that of your 
closest statistical neighbours?

9. Are you aware of the outcomes from the latest simulated 
terrorist attack and is there anything that your force needs 
to implement or improve on as a result of the findings from 
the exercise?

10. How well prepared are you for the roll out of the 
Emergency Services Network? How confident are you that 
the planned benefits of the project will be realised?

11. Considering the savings that the ESN system will provide 
how will it be utilised by your authority?
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Find out more

EY Club Item 
https://www.ey.com/uk/en/issues/business-environment/
financial-markets-and-economy/item---forecast-headlines-and-
projections

2018 Budget
https://www.gov.uk/government/news/budget-2018-24-things-
you-need-to-know

https://www.local.gov.uk/about/news/lga-responds-budget-2018 

https://www.cipfa.org/about-cipfa/press-office/latest-press-
releases/cipfa-responds-to-budget-2018 

https://www.local.gov.uk/sites/default/files/documents/
Moving%20the%20conversation%20on%20-%20LGA%20
Autumn%20Budget%20Submission%202018.pdf

Police get funding boost to fight organised crime in 
Bedfordshire
https://www.gov.uk/government/news/police-get-funding-boost-
to-fight-organised-crime-in-bedfordshire

Public Sector Pension Scheme Valuation
https://assets.publishing.service.gov.uk/government/uploads/
system/uploads/attachment_data/file/738917/Technical_
Bulletin_Public_Service_Pension_Schemes_Valuations.pdf

https://www.parliament.uk/business/publications/
written-questions-answers-statements/written-statement/
Commons/2018-09-06/HCWS945/

IFRS 9: Statutory Override
https://www.publicfinance.co.uk/news/2018/11/ifrs-9-override-
last-five-years

Local Public Audit — Expectations gap
https://www.icaew.com/about-icaew/regulation-and-the-
public-interest/policy/public-sector-finances/local-public-audit-
expectations-gap

https://www.icaew.com/-/media/corporate/files/about-icaew/
policy/local-public-audit-expectation-gap.ashx?la=en

PSAA: Report on results of 2017/18 audits
https://www.psaa.co.uk/audit-quality/reports-on-the-results-of-
auditors-work/

Value for Money Profiles
https://www.justiceinspectorates.gov.uk/hmicfrs/our-work/article/
value-for-money-inspections/value-for-money-profiles/value-for-
money-dashboards/

Criminal Justice Joint Inspection Business Plan
https://www.justiceinspectorates.gov.uk/cjji/wp-content/uploads/
sites/2/2018/09/criminal-justice-joint-inspection-business-
plan-2018-19.pdf

Simulated Terrorist Exercise
https://www.gov.uk/government/news/terrorism-response-tested-
in-national-multi-agency-exercise

Emergency Services Network Update
https://www.nationalfirechiefs.org.uk/News/nfcc-welcomes-home-
office-announcement-on-future-delivery-of-emergency-services-
network/211977

https://www.gov.uk/government/news/new-strategic-direction-
for-the-emergency-services-network-esn

EY Transparency Report 2018
https://www.ey.com/uk/en/about-us/ey-uk-transparency-
report-2018

https://www.ey.com/Publication/vwLUAssets/ey-uk-2018-
transparency-report/$File/ey-uk-2018-transparency-report.pdf

https://www.ey.com/uk/en/issues/business-environment/financial-markets-and-economy/item---forecast-headlines-and-projections
https://www.ey.com/uk/en/issues/business-environment/financial-markets-and-economy/item---forecast-headlines-and-projections
https://www.ey.com/uk/en/issues/business-environment/financial-markets-and-economy/item---forecast-headlines-and-projections
https://www.gov.uk/government/news/budget-2018-24-things-you-need-to-know
https://www.gov.uk/government/news/budget-2018-24-things-you-need-to-know
https://www.local.gov.uk/about/news/lga-responds-budget-2018
https://www.cipfa.org/about-cipfa/press-office/latest-press-releases/cipfa-responds-to-budget-2018
https://www.cipfa.org/about-cipfa/press-office/latest-press-releases/cipfa-responds-to-budget-2018
https://www.local.gov.uk/sites/default/files/documents/Moving%20the%20conversation%20on%20-%20LGA%20Autumn%20Budget%20Submission%202018.pdf
https://www.local.gov.uk/sites/default/files/documents/Moving%20the%20conversation%20on%20-%20LGA%20Autumn%20Budget%20Submission%202018.pdf
https://www.local.gov.uk/sites/default/files/documents/Moving%20the%20conversation%20on%20-%20LGA%20Autumn%20Budget%20Submission%202018.pdf
https://www.gov.uk/government/news/police-get-funding-boost-to-fight-organised-crime-in-bedfordshire
https://www.gov.uk/government/news/police-get-funding-boost-to-fight-organised-crime-in-bedfordshire
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/738917/Technical_Bulletin_Public_Service_Pension_Schemes_Valuations.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/738917/Technical_Bulletin_Public_Service_Pension_Schemes_Valuations.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/738917/Technical_Bulletin_Public_Service_Pension_Schemes_Valuations.pdf
https://www.parliament.uk/business/publications/written-questions-answers-statements/written-statement/Commons/2018-09-06/HCWS945/
https://www.parliament.uk/business/publications/written-questions-answers-statements/written-statement/Commons/2018-09-06/HCWS945/
https://www.parliament.uk/business/publications/written-questions-answers-statements/written-statement/Commons/2018-09-06/HCWS945/
https://www.publicfinance.co.uk/news/2018/11/ifrs-9-override-last-five-years
https://www.publicfinance.co.uk/news/2018/11/ifrs-9-override-last-five-years
https://www.icaew.com/about-icaew/regulation-and-the-public-interest/policy/public-sector-finances/local-public-audit-expectations-gap
https://www.icaew.com/about-icaew/regulation-and-the-public-interest/policy/public-sector-finances/local-public-audit-expectations-gap
https://www.icaew.com/about-icaew/regulation-and-the-public-interest/policy/public-sector-finances/local-public-audit-expectations-gap
https://www.icaew.com/-/media/corporate/files/about-icaew/policy/local-public-audit-expectation-gap.ashx?la=en
https://www.icaew.com/-/media/corporate/files/about-icaew/policy/local-public-audit-expectation-gap.ashx?la=en
https://www.psaa.co.uk/audit-quality/reports-on-the-results-of-auditors-work/
https://www.psaa.co.uk/audit-quality/reports-on-the-results-of-auditors-work/
https://www.justiceinspectorates.gov.uk/hmicfrs/our-work/article/value-for-money-inspections/value-for-money-profiles/value-for-money-dashboards/
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https://www.nationalfirechiefs.org.uk/News/nfcc-welcomes-home-office-announcement-on-future-delivery-of-emergency-services-network/211977
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